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Thank you for taking the opportunity to experience the nVoice™ Personality Profiler computer program.  As you speak into the microphone, the computer will catalog your words into musical note and patterns.  Your print-out will reflect the twelve notes of the musical scale – C, C#, D, D#, E, F, F#, G, G#, A, A# and B; plus the octave(s) in which you speak.  The notes, octaves and general architecture of your vocal graph are used to create a computerized nVoice Personality Profile interpretation for you.  Each of these notes has general characteristics which are explained in the chart below.  The database used for your analysis has been developed over the last twenty-plus years as we collected data.  We would appreciate feedback as to how you think your profile matches the REAL you.

    For this particular type of vocal profiling, your emotions can greatly influence the outcome.  If you would like information about a variety of subjects, take several voice samples; keeping to one subject for each profile.   Every print-out will be “flavored” by the subject you talk about.  
   
Remember that each written report will reflect what you say as well as what you don’t say.  

  You may find conflicting statements on a report.  This indicates that these same conflicts reside within your own personality.  As you talk about different subjects you will be able to determine the conflicts and joys of each subject.  

    If you doubt the accuracy of your nVoice Personality Profile, ask a friend who will tell you the truth about how you are perceived by others.
   If you print-out your report in color, there is a possibility that you have one or more of four different colors on your chart- blue, red, yellow and green.  Multiple colors on one chart indicate a multi-faceted approach to that subject.   
   Blue is indicative of an overall love for humanity, the ability to put others first, an emotional perspective and possible naiveté.  A nun or minister type.
   Yellow is indicative of mental processing, an intellectual outlook, a logical, cautious perspective. A lawyer type 

   Green indicates a need to accomplish, someone who can plan ahead, who is reliable and ready to go after careful thought. A Farmer type.
   Red is indicative of a physical call to action but without a lot of thought for the consequences of the action.  Red likes to see and do things first before the rest of the crowd.  A Fireman type.
  Each note needs to be matched with a color and its interpretation.  
   For example someone could have a very high note of C that was red – this person might use his/her ego or strength to get their way without much thought for the outcome.  A bully or autocrat.  
   If the same high C was green that person might use their first-hand experience to manage getting something accomplished.  A leader by qualifications alone who may or may nor not have many people skills.  A workaholic who has little respect for the time commitments of others.  
   If the high C was yellow the person might want their way because of their education or position.  They tend to think they knew best for everyone involved.  There is usually a disregard for the opinions of others with this politically astute yet authoritarian perspective.
   If a high C is blue this is likely to be an emotional leader who champions a cause for the rights of others.  This is not always a logical or rational leadership style but more of a charismatic approach. An uncompromising extremist.
  Each note can be assessed using the color and note information.  Remember that the examples above are for extremes of a note being well above normal.

   Nothing is wrong in your voice; it is what you do with the information that is important.  This evaluation is by no means inclusive.  It serves to provide a perspective about you as it relates to your topic of choice.
   For more information about your nVoice report, please visit your nearest Human BioAcoustic professional.  Maps and contact information can be found at: NUTRASOUNDS.COM or call the national office for Sound Health at 740-698-9119 – M-F, 9-5 eastern time.
We hope you will be delighted by your personalized nVoice Personality Profile
Recording Date: 05/05/2008

Subject/Topic: security - honor intact

leaving the war

Missing Notes – of the six charts done – all had the notes of A, A# low and/or missing – the notes of A deal with the immune system and the ability to use resources
One chart is different #4  in which he was talking about securing our honor when we leave Iraq – the notes that come up different are F – planning and G – getting the plan made into something tangible.

This would indicate to me that this issue takes him out of his comfort zone more than any issue he talked about.
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You have no hits for the note(s) of: E, A, A#, B. Either you did not take enough samples (100-500 is usually best) or your subject matter did not include thoughts or topics that would involve this/these note(s).  See the Note Correlate Chart that appears on the Cover Page for more explanation.

Points of Importance, Attention and Consequence

You plan well and insist that your plans be carried out. It is easy for you to see the faults in others but don't always know how to get your point across politely. You expect others to take your suggestions seriously. Nice things appeal to you and you are not averse to working hard to obtain them.

You know where your physical things are located even when others can't understand your system. You like control of your physical environment. Your stamina to get things accomplished is admirable.

You push yourself and others to finish the job. You love new ideas that mean you can have a project to work on. A sense of belonging is important to you.

Your highest note is associated with the expression and integration of appropriate perception and action. The ability to assess a situation quickly resides with this note.

Your highest note is associated with the expression of what you consider to be your physical domain. Having dominion over your physical environment resides with this note.

Your highest note is associated with the expression of duty to work and accomplishment. The ability to see the flaws in a plan and make it right resides with this note.

Being lazy causes less stress for you than for those around you. Some days it just feels good to sit back and do nothing. Having someone help you get started gets the job done faster.

You tend to do too much for others in the hopes of becoming important to them. You do for others before you do for yourself. It is a struggle sometimes to decide what you really think and what part belongs to someone else. Defining your own ideals and what you want from life is the first step to not following a wrong road. You can see what is the best for others but don't always see what is the best for you. You tend to learn by example.

You are often haunted by thoughts of what you should have done. You may be caught once in a situation but you aren't often caught twice without a proper answer. You are often distressed by verbal arguments and loud talking. People who use their position of authority to manipulate others disgust you. You often think you should do more than you have time to accomplishment.

Points of Communication, Complications and Complaints

You have a strong sense of, and commitment to, emotional trust. Your opinions about a situation are often a starting point for discussion and/or mediation. You want to believe and trust in others. You like to use facts as a means of persuasion. You have a strong ability to support others in their time of stress.

You like to plan for yourself and others. You can easily show others how to put a plan together. You can get satisfaction out of being able to find and correct mistakes.

Being able to appreciate your environment is important to you. Comfort in your environment needs to be balancing with pleasing colors and functionality. You like your working environment to be efficient with things readily available.

You are capable of pushing yourself to get things done. Creating new projects from the ideas you generate is rewarding. You take pleasure in making things better.

You plan to get things organized as soon as you finish doing what's important. You know how you want things to look but don't often have the energy/enthusiasm to make it so. Too much energy is spent taking care of other people's issues/things.

You can be talked out of your own opinions. You can sometimes feel criticism too quickly. You can be very hard on yourself - taking blame or responsibility - that does not really belong to you. You sometimes fail to defend yourself because you don't want to criticize the opinions of others. Your self approval could be stronger if you would learn that doing for others too quickly is not good for them.

Points of Cooperation, Learning, Opportunity and Growth

You have the power and ability to get things done. You sometimes take on more than you can do. You have pride and patience to see the best job done.

You are willing to take the lead to get things done. Your ability to have an idea and get it done is admirable. You have a balance between your need to have credit for accomplishments and your ability to get things done. You tend to let your accomplishments speak for you.

You won't generally interfere unless it involves someone you care about. You can hold a grudge for both physical and emotional reasons.   You don't easily forgive although others may think you do.

You work to see that others are not taken advantage of. Writing that flows freely to you can also help move others towards their own inner strength. Your self approval depends on living from the inside out - from the core of your being. You have a great ability to learn from your own mistakes and move on.

Your sense of self power is combined with strong sense of justice. You will help once but insist that people learn to help themselves. Playing emotional games is not your style.

You actively support equal rights in words, money - when you have it - and deed. You have the ability to use self power and self approval as a potent combination to change opinions. You can be very persuasive when it comes to convincing people that their opinions and ideas are right/wrong. You have a balanced sense of self worth.

You want it done right the first time. You have the ability to see what won't work when others present you with a plan. You like verbal excitement via words and music.

You don't always have time to organize your space in the way you would like. You sometimes hurry just to get the job done but it causes quality to suffer. You tend to err on the side of emotional content not on the side of accomplishment.

You are often too busy to think about or plan for the unexpected. Carrying the burden of thinking about it all and doing it all at the same time is heavy. Stress about getting it done can keep you from having the energy to complete the task.

Expressing your true emotions is rare for you. You would just as soon that people keep their opinions about you to themselves. You would feel uncomfortable getting gussied-up to give a speech or run a meeting.

You plan well but are sometimes short on the follow through. The cooperation of others is essential to accomplish all that you conceive. You can get impatient when others get in the way of your plans.

The desire to be a leader is not often recognized unless you speak up. You don't always do things because you want to but because it is expected of you. You tend to give too much or too little of yourself.  Reciprocal appreciation is important to you.

