Exploring YOUR inner-self through Vocal Profiling


Thank you for taking the opportunity to experience the nVoice™ computer program.  As you speak into the microphone, the computer will catalog your words into musical note patterns.  Your print-out will reflect the twelve notes of the musical scale – C, C#, D, D#, E, F, F#, G, G#, A, A# and B; plus the octave(s) in which you speak.  The notes, octaves and general architecture of your vocal graph are used to create a computerized nVoice Personality Profile interpretation for you.  Each of these notes has general characteristics which are explained in the chart below.  The database used for your analysis has been developed over the last twenty years as we collected data.  We would appreciate feedback as to how you think your profile matches the REAL you.

[image: image1.png]


 For this particular type of vocal profiling, your emotions can greatly influence the interpretation.  If you would like information about a variety of subjects, take several voice samples; keeping with one subject for each voice sample.   Every print-out will be “flavored” by the subject you talk about.  

Remember that each written report will reflect what you say as well as what you don’t say.  

Sometimes you will find conflicting statements on a report.  This indicates that these same conflicts reside within your own personality.  As you talk about different subjects you will be able to determine the conflicts and joys of each subject.  

If you doubt the accuracy of your nVoice Personality Profile, ask a friend who will tell you the truth about how you are perceived by others.

We hope you will be delighted Beyond Words by your Personalized nVoice Personality Profile
Don Imus

DOB: 07/23/1940

Recording Date: 04/18/2007

Subject/Topic: Apologizing on Al Sharpton's show. He gives a recap of what happened while he was commenting on the Rutgers team.
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Note Correlate Chart

EMOTIONAL

self power issues
ability to self direct in jeopardy

secretly hard on self
hard on others as a cover
can be defensively sarcastic

self approval issues
complain as a form of self therapy
likes to fix people, issues, everything

information brokers-doesn't share
real emotions lightly

self sabotage, needs to be needed

procrastination or workaholic
inability to integrate perception and
action

will work on things not important
and leave important issues undone

at worst: turn off and vegetate

prioritizing physical issues
depression

spreads self too thin

self not seen as important
sways from low self esteem
to egotistical

prioritizing non-physical issues
tends to rely on what they
think you mean

others more important
gives a great deal physically and
emotionally, hurt easily

martyr

think they deserve but don't know
how to accomplish without
appearing selfish

needs to make everyone happy
how to accomplish impossible
oftentimes will want to be taken
care of

PHYSICAL

gross circulation
large and thick muscles
reproduction organs, female

circulation of digestion
tendons/ligaments
ulcers or lining tissue

digestion-liver
pancreas, gall bladder

oxygenation of digestion
oxygen delivery to cells

oxygenation, lungs, mucous
related, allergies, can't get rid
of body "trash"

kidneys, bladder
environmental allergies

screening and
filtering processes

neuro transmitters
utilization of minerals
bones

enzyme production
processes of digestion

rebuilding physical body.
eyes, electrical problems
physical degeneration

chemical detoxifying
body regulation of oxygen
degeneration of bodily processes

subtle circulation
small body mechanics
nerves/electrical body

body mind connection,
systemic disease
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About the “apology”

There is a high spiritual undertone to these words.  The apology was for his own sense of self balance as much as it was for others to hear.  The processing underneath the words deals with self image combined with a wee bit of justice.  There was a conflict of emotions involved in the planning of the apology but they hinged on something akin to guilt about something in the past.  The apology was done first for spiritual reasons and then as resource management.  Third was a protection of self image and forth was just to get it done because he realized that his sense of self justice depended on it.  His frequencies of voice expression were not visible on a physical level – only on levels of mental strength.  He knew what he needed to say and said it.  The words themselves were gut level on air because he had already talked them to himself and went on air in a mental state to move through the motions.  This is his protect mode.  He tends to go to this mode when threatened with words or criticism of his plans.  His self approval about the incident was one of the lowest expressions on the chart.
   Other

Points of Importance, Attention and Consequence

You have an unusual sense of time. Not having all the information needed to make a decision stresses you more than it does others. Your reputation is very important to you.  You will go to great lengths to protect it.

You are a capable leader but sometimes find it hard to listen, without interruption, to the opinions and ideas of others. Others see you as having leadership potential but they may resent you for the same reason. People don't usually contradict you because your reaction to perceived criticism can be quite strong. Pushing others as hard as you push yourself can lead to rebellion. You have the ability to step in and take over if a job needs done.

It is important to you that spirituality be a part of everyday life. You think that feeding the mind is just as important as feeding the body. You are aware of how painful thoughtless words can be but at the same time you have the ability to use those words for your own purpose.

Your highest note is associated with the expression of an internal perspective of gut level integrity and self awareness. Internal faith, fairness and fulfillment reside with this note.  This is the conflict between your inner and outer life.

The expression of who you are deals with your internal perspective of service.  The right words at the right time can elude you if you are in an emotional mode or if you have not faced this emotional circumstance before. On the other hand, when you switch to external mode you are rarely at a loss for words.  

You sometimes have the tendency to do too much for others in the hopes of becoming important to them. It is a struggle sometimes to decide what you really think and what you think others need you to say. You can see what the best is for others but don't always see what the best is for you. You tend to learn by experience.

You are often haunted by thoughts of what you should have done. You may be caught once in a situation but you aren't often caught twice without a proper answer. You are often emotional distressed by verbal arguments and loud talking but if the conversation stays “real” from a place of integrity, you thrive on it. People who use their position of authority to manipulate others disgust you. You often think you should do more than you have time to accomplishment.

Points of Communication, Complications and Complaints

Seeing every side of an issue is important to making the right decision that is for the betterment of all concerned. You can easily put yourself aside for the benefit of others. You can be good counsel for others because you tend to allow others to keep their own systems in tact and not insist they follow yours.

You tend to express your ideas in term of benefits to others. You prefer to have enough time to take pride and pleasure in what you accomplish. You have the ability to work well with others and are often put in a leadership position.

You seek guidance from many sources both inside and outside yourself. You like praise but don't always know how to accept it gracefully. You don't always know what words to use to express what you personally need. You wish someone could understand you without demanding a lot of conversation.

You can sometimes feel criticism too quickly. You can be very hard on yourself - taking blame or responsibility - that does not really belong to you. You sometimes fail to defend yourself because you don't want to criticize the opinions of others. Your self approval could be stronger if you would learn that doing for others too quickly is not good for them.

You hope for the best which sometimes leads to statements of hope instead of statements of fact. You may need more than one chance to express yourself to get it right.  Practice speaking your ideas before you talk. Playing a situation over in your mind will clarify your stance and help you clearly represent your ideas. Being in stress will likely affect your breathing. You trust until you get hurt when making people earn your trust is more logical.

Points of Cooperation, Learning, Opportunity and Growth

You deserve credit for your accomplishments but don't always get it. You may go along, even if you don't agree, just to get the job done. There is a discrepancy between your ability to generate ideas and then follow through.  You inability to decide when to spend you energy on yourself is sometimes stressful. You may have the desire to be the leader even when you don't have inner faith that you can do the job.

Spiritual laws and what's right is more important than Man's laws. Protecting people's feelings are very important to you. You ability to help others through emotional turmoil is admirable.

You have the intuitional ability to hear beyond the words people are speaking. You are guided by an inner source of strength. Actively seeking the answers of life is a priority to you.

You don't always take time for the spiritual side of life. Balance between spiritual and physical aspects of your being is important. You have the ability to allow your spirit to carry you when the body is weak.

You may go along with the crowd too easily just because it’s convenient. You see what is "right" but don't always know how to make it happen. Having the leader run over others who can't express themselves engages deep emotions for you.

You strive to bring together what others think of you with what you think of you. You can second guess yourself in a heartbeat. You let others convince you that your feelings are in error because you care about them and their opinions.

You can get angry quickly without knowing all the facts. Those around you attempt to influence you through your emotions. When you think what has happened is unfair, your first thought is to make things right.  You do this without thinking about how your actions will be perceived.

You don't always do things because you want to but because it is expected of you. You tend to give too much or too little of yourself.  Reciprocal appreciation is important to you.
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